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Examples of Measles Policies & Procedures that Some 

Companies Have Developed 

EXAMPLE #1 

General Guidance 

 (company’s employees do not work with the public) 

Measles Immunizations During an Outbreak 

Issued by:  Company Occupational Health & Wellness (OHW) 

Purpose:  To evaluate colleagues need for immunization against measles during outbreaks 

Scope:  This procedure applies to all sites in the United States who have     

 onsite occupational health centers. 

Responsibility:  It is the overall responsibility of the colleague to provide documentation of   

 immunization against measles through a Measles, Mumps, and Rubella (MMR)   

 vaccine. 

  It is the responsibility of the Occupational Health Nurse (OHN) to    

  determine if further immunization is required for adequate immunization against  

  measles. 

Procedure:  

1. Colleague will provide documentation of adequate immunity from measles. The 

documentation may consist of: 

a. MMR vaccine which follows the recommendations of the Advisory Committee on 

Immunization Practices (ACIP): 

i. 2 doses of MMR vaccine with the first dose administered at age 12 through 

15 months and the second dose administered at age 4 through 6 years 

before school entry. 

ii. Two doses are recommended for adults at high risk for exposure and 

transmission (e.g., students attending colleges or other post-high school 

educational institutions, health-care personnel, and international travelers). 

iii. 
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b. Vaccination with at least one dose of MMR if colleague not considered high risk for 

exposure, unless contraindicated. 

c. Vaccination with two doses of MMR at least four weeks apart if colleague is 

considered high risk for exposure and transmission (e.g., students attending colleges 

or other post-high school educational institutions, health-care personnel, and 

international travelers), unless contraindicated. 

d. Contraindication for MMR vaccine include: 

i. Recent blood product 

ii. 


